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for all weeks the employee is in the employ of the employer including weeks of vacation, any 
weeks  where employee is receiving any type of compensation from the employer and for periods 
of layoff.  

Effective October 1, 2010 the weekly rates shall be increased as follows: (1) One Hundred Eight 
Dollars and Sixty Cents ($108.60) per week for member only or (2) One Hundred Forty-six 
Dollars and Thirty Cents ($146.30) per week for member plus one child or  (3) Two Hundred 
Twenty-seven Dollars and Ninety Cents ($227.90) per week for member plus spouse  or (4) Two 
Hundred Ninety-six Dollars and Seventy Cents ($296.70) for family.  

Effective October 1, 2011 the weekly rates shall not exceed (1) One Hundred Twenty-one 
Dollars and Sixty Cents ($121.60) per week for member only or (2) One Hundred Sixty-three 
Dollars and Ninety Cents ($163.90) per week for member plus one child or (3) Two Hundred 
Fifty-five Dollars and Twenty Cents ($255.20) per week for member plus spouse or (4) Three 
Hundred Thirty-two Dollars and Thirty Cents ($332.30) per week for family.  
 
Effective upon October 1, 2009, the City shall provide a prescription supplemental plan that will 
pay the difference between the coverage of the Central States Prescription Plan and the City's 
current prescription plan.  
 
Rx                                                                                75% retail; 80% mail order mandatory 

generic, if available or pay difference, Max 
co-pay $200 CVS supplemented by 
$10/$20/$35 formulary plan 

 
Employee                                                                     
Participation            Current    10/1/09      10/1/10      10/1/11            10/1/12 & 10/1/13 
 
Employee Only              0                 10              20             30              Re-Opener Language 
Employee/Child            50                 65             80            95               Re-Opener Language 
Employee/Spouse         50                 65             80            95                Re-Opener Language 
Family                          50                 70              90          110                Re-Opener Language 
 
Section 3: Life Insurance During the term of this Agreement, the City will provide a 
group term life insurance policy for regular, full-time employees.  The City shall retain the right 
to select the insurance carrier, or to change carriers where it determines it to be appropriate, 
provided it shall not reduce the death benefit in effect on the date of this Agreement. 
 
Section 4: Retiree Insurance Individuals who have retired or who retire from the City’s 
employment after March 31, 1993, may elect to continue to participate in the City’s health 
insurance plan where the retired individual has such right under the Illinois Insurance or Pension 
Code(s), but such retired individual shall be responsible for the entire premium cost for the 
coverage they elect, except as provided in the attached Agreement regarding City of Pekin 
Health Care Plan.  Any retiree (after May 1, 2009) shall be able to continue insurance in 
applicable category (Employee, Family, etc.) and will share equally the applicable monthly rate 
with the City (the Employee pays 50% and the City 50%) until the employee reaches 65 years of 
age. 
Section 5: Vision Care and Hearing Aids When the City adopts a Vision Care and/or 
Hearing Aid Policy; it will be applicable to this Agreement. 






























































